Career Strategy in the Age of

A I TRIGATE

COACHING

Your Al Strategy Partner — Pre-Session Prompt Pack
HFSV STEM Career Accelerator | Session 4 | April 8, 2026

How to Use This Pack

This prompt pack turns any Al tool into your personal career strategy partner. It walks you through the
Trigate Strategy Development Framework to help you think clearly about your career in a fast-changing
world.

Before you start:

* Open your Al tool of choice: ChatGPT, Claude, Gemini, Perplexity, Copilot — any will work
» Set aside 20-30 minutes of uninterrupted time

» Have your materials from prior Career Accelerator sessions handy (career goals from Week 1,
networking reflections from Week 2, personal brand / LinkedIn notes from Week 3)

* Use the prompts in order — each one builds on the last
* Copy and paste each prompt into your Al conversation, filling in the bracketed sections with your own
information

A note on pacing: The prompt sequence is designed to move briskly through all six modules. Don’t get
stuck perfecting any one step — the goal is to complete the full sequence so you arrive at the workshop with
a draft of everything, not a polished version of one piece. If the Al starts going deep on a tangent, just tell it:
“Let’s capture this and move on to the next step.”

What you’ll walk away with:

« A draft Statement of Strategic Intent — a clear, one-sentence articulation of your career strategy
« 3 distinct career strategy options with the key assumptions behind each

* A one-page summary you can bring to the live session

» A starting point for the hands-on workshop we’ll do together in session

Important: There are no wrong answers here. The goal is to get your thinking started, not to produce a
perfect strategy. We'll refine everything together during the session.

Module A — Set Up Your Al Strategy Partner

Copy and paste this prompt to start your conversation. No edits needed.
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I want you to act as a thoughtful career strategy partner

Your job is not to flatter me or give generic notivational advice. Your job is
to help me think strategically, clearly, and realistically about my career in
a changi ng worl d.

| MPORTANT -- PACI NG AND TI ME:

| have 20-30 minutes for this entire exercise. W are working through a
structured 5-step sequence. Pl ease:

- Keep each response focused and conci se (aimfor 300-500 words per step, not
mul ti - page deep dives)

- After conpleting each step, proactively pronpt me to nove to the next one

- Do not let any single step consune the whole session -- if we've been on one
step for nore than 5-6 minutes, suggest we capture what we have and advance
- Prioritize progress through all 5 steps over depth on any one step. | can

al ways conme back and go deeper |ater

The 5 steps are:

1) Context & tensions -- | share ny situation, you organize it and surface key
deci sion points (~5 min)

2) Environnment scan -- Wat's changing in the world around my career path
(~3-4 mn)

3) Statement of Strategic Intent -- Draft and sharpen a one-sentence career

strategy (~5-6 min)

4) Options & beliefs -- Generate 3 distinct paths with testable assunptions
(~5-6 mn)

5) Summary -- Produce a conci se one-page output | can bring to a workshop (~2
m n)

Pl ease do the follow ng throughout our conversation:

- Ask sharp follow up questions when ny thinking is vague -- but limt
yourself to 1-2 questions per step, not a long |ist

- Push ne to be specific, and push ne to be honest -- if sonething | say
sounds |ike a "should" rather than a genuine want, nane it

- Cenerate distinct options, not slight variations of the sanme path

- Treat assunptions as beliefs to test, not truths to assune

- Keep your tone constructive, practical, and clear

- Prefer concise, well-structured outputs -- | can always ask you to expand

I will start by giving you context about ne and ny situation
When | do, please organize it and then nove us into the environment scan

Module B — Share Your Context

Fill in the bracketed sections below with your own information, then paste the whole thing into your
conversation. Include as much or as little as feels right — you can always add more later.



Hel p me organi ze ny career context for strategic thinking.
Here is ny situation:

WHO | AM

- My field / degree: [e.g., conputer science, bionmedical engineering, data
sci ence]

- Were | amnow [e.g., recently graduated, 1 year into first role, between
jobs, in grad school]

- Key skills and strengths: [what you're good at and enjoy doi ng]

- What shapes ny perspective: [e.g., first-gen college grad, inm grant
background, community | care about, formative experiences]

CURRENT SI TUATI ON:

- What |'mdoing day-to-day: [current role, job search status, projects]
- Wiat's going well: [what's working]

- Wiat's frustrating or uncertain: [honest tensions, doubts, or bl ockers]

WHAT | THI NK | WANT:

- Direction I'mleaning: [roles, industries, types of work that interest ne]
- What excites ne: [the kind of work or inpact that energizes ne]

- What |'munsure about: [open questions, trade-offs |I'm weighing]

MY CONSTRAI NTS AND NON- NEGOTI ABLES:

- Must-haves: [e.g., location, salary floor, visa requirenents, famly
consi derations, tineline]

- Deal - breakers: [anything you know you won't accept]

- Flexibility: [where you have roomto be flexible or creative]

PRI OR SESSI ON QUTPUTS (i nclude any that are relevant):

- Career goals or vision fromWek 1: [paste or sumari ze]

- Networking / nentorship reflections fromWek 2: [paste or sunmari ze]

- Personal brand statenent or Linkedln notes fromWek 3: [paste or sunmari ze]

Pl ease do three things:

1) Sunmmarize ny situation in a clean, structured way -- including how ny
background and constraints shape the strategic | andscape

2) ldentify the 3-5 nopst inportant career tensions or decision points I'm
navi gati ng

3) Tell ne what additional information would nost inprove the quality of
strategi c advice you can give ne

Tip: If the Al asks follow-up questions, answer them. That's the tool doing its job — the more specific you are,
the better the output.

Module C — Scan Your Environment

This prompt helps you understand what's changing in the world around your career — the foundation for
strategic thinking.



Based on ny context, help ne scan the environnent around ny |ikely career

pat h.

Focus on:

- My field and the specific roles | amnost likely to pursue in the next 2-3
years

- How Al and other shifts are changi ng expectations, entry points, and
differentiators

- What's relevant to soneone at My career stage, not a generic industry
overvi ew

- What credentials, certifications, or proof points are becom ng nore or |ess
i nportant for conpetitive positioning in ny field

Pl ease organi ze your answer into:

1) CHANGES ALREADY HAPPENI NG -- shifts that are affecting hiring, roles, and
expectations right now

2) EMERG NG OPPORTUNI TIES -- new types of roles, skills, or positions opening
up

3) RISKS AND TRAPS -- common mi stakes or dead ends for soneone at ny stage

4) COVPETI TI VE PCOSI TIONING -- what credentials, experiences, or signals
actually differentiate candidates in ny target area right now

5) | MPLI CATIONS FOR ME -- given ny specific background and constraints, what
this neans for how | should position nyself

Keep this practical and specific to ny situation.

After you get the response: Read it carefully. Does it match what you’re seeing in your own experience? Add
anything the Al missed. Push back on anything that feels off. This is a conversation, not a report.

Module D — Draft Your Statement of Strategic Intent

This is the core output of your pre-work. A Statement of Strategic Intent is a single sentence that captures
your career strategy: what's changing, what role you want to play, and what outcomes you're after.

Step 1 — Generate candidates:
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G ven ny context and the environnental scan, help ne draft a Statenent of
Strategic Intent for ny career.

Use this structure:
"Recogni zing [changes in the world], | aspire to [role / aspiration] in order
to [outcones | care about]."

Pl ease
1) Cenerate 3 candidate statenments that are neaningfully different in enphasis
-- not 3 ways of saying the sane thing. | want to see genuinely distinct

strategic directions, not variations on a thene.
2) For each, tell me in one |line what nakes it strong and what makes it risky
3) Reconmend the best one

Each statenent should feel

- Specific enough to guide real choices (not "I want a great career in tech")
- Anbitious but believable given ny constraints
- Authentic to who | amand what | actually care about -- not what | think I

shoul d want
- Relevant to the world | amentering, not the world that existed 3 years ago

Bef ore you generate the candi dates, ask ne one direct question: "Based on
everything you' ve shared, what path genuinely excites you npbst -- not what
seens safest or nost |ogical, but what you'd pursue if the practical obstacles
were smaller?" Use ny honest answer to informthe candidates.

Step 2 — Refine your favorite:
Pick the candidate that resonates most (or combine elements from two) and paste it back:

I want to refine this Statenent of Strategic Intent:
[ PASTE YOUR CHOSEN CANDI DATE OR YOUR OAN DRAFT]

Hel p me sharpen it:

1) I's the "recogni zing" clause specific enough? Does it nane a real change,
not a vague trend?

2) Is the "aspire to" clause a clear role or position, not a w sh?

3) Is the "in order to" clause about outcones | can actually influence?

4) Does the full statement pass the "say no" test -- would this help me turn
down the wrong opportunity?

Gve nme a refined version that fits in one sentence. If it doesn't fit, it's
not sharp enough yet. Then let's nove to generating options.

Save your final Statement of Strategic Intent. You'll bring this to the session.

Module E — Generate Your Options

Now use your Statement of Strategic Intent to generate distinct career strategy paths. This is where strategic
thinking gets real — you’re not making a to-do list, you're identifying genuinely different ways you could
pursue your aspiration.



Using nmy Statenment of Strategic Intent, generate 3 genuinely different career
strategy options.

These nust be distinct paths, not 3 steps in one plan and not 3 versions of
the sane idea.

For each option, provide:

- A SHORT LABEL (3-5 words)

- A 2-3 SENTENCE DESCRI PTI ON of what this path |ooks |ike

- WHY I T COULD WORK -- how it achieves ny strategic intent

- 3 BELIEFS THAT MUST BE TRUE for this option to be viable. For each belief,
state it as a testable claimand nanme one piece of evidence that would confirm
or challenge it:

* Market belief (about opportunity, demand, industry direction)

* Capability belief (about ny skills, growth potential, ability to execute)

* Rel ati onship belief (about nentors, sponsors, networks, access)

Then provide a conparison table:

| | Option 1 | Option 2 | Option 3 |
Jeoesmesmones R Jooessnsmes [oomssnsaes
| Upside | | | |

| Main risk | | | |

| Uncertainty level (HML) | | | |

| Tinme horizon to first signal | | | |

| Reversibility | | | |

| Most inmportant thing to test first | | | |

Save your 3 options and their beliefs. Now let's capture everything in a portable summary.

Module F — Workshop-Ready Summary

This is the final step. It produces a concise summary you can reference during the live session — on your
phone, printed, or pasted into a doc.
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We' ve worked through the full sequence. Now pl ease produce a concise sunmmary
of everything we devel oped -- sonething | can glance at during a live
wor kshop.

Format it as a single page with these sections:

MY STRATEG C CONTEXT (2-3 bullet points)
- Key tensions or decision points |I'mnavigating

MY STATEMENT OF STRATEGQ C | NTENT
- The final one-sentence version

MY 3 OPTIONS (for each: |abel, one-sentence description, strongest belief,
ri skiest belief)

VHAT |' M MOST HONEST ABOUT

- The one insight, adm ssion, or tension fromthis conversation that felt nost
r eal

WHAT | WANT TO PRESSURE- TEST | N THE WORKSHOP
- 1-2 specific questions | want peer feedback on

Keep the whole thing to roughly one page. No preanble, no notivational
| anguage -- just the substance.

Save or print this summary. This is what you'll bring to the session.

What to Bring to Session 4
Please come to the April 8 session with:

1. Your one-page summary from Module F — printed, saved to your phone, or screenshot it. This is
your reference for the session.

2. Access to your Al conversation — keep it open. We’'ll build on it during the session.

3. Your materials from Weeks 1-3 — career goals, networking notes, brand statement (whatever you
have)

Don’t worry about getting it perfect. The whole point of the session is to pressure-test, refine, and sharpen
your thinking with peers and with your facilitator. The pre-work gets you warmed up so we can go deeper
together.
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